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Article 1. The School establishes Gender Equity Education Committee (hereinafter referred to as the Committee) pursuant to “Gender Equity Education Act” in order to promote substantive gender equality, eliminate gender discrimination, uphold human dignity, and improve and establish education resources and environment of gender equality.
Article 2. The Committee consists of twenty-one members, the School President, Dean of Academic Affairs, Dean of Student Affairs, Dean of General Affairs, Director of the Personnel Office, Chief Secretary and Director of Student Counseling Center shall be ex officio members of the Committee. Five representatives of teachers, four representatives of staff and faculty and five representatives of students with gender equity consciousness may be invited to be the Committee members, and at least one half of the Committee members shall be women.
Article 3. The School President shall be chair of the Committee, taking responsibility for convening and presiding over the meeting. The Committee shall establish a position of executive secretary taken by the Chief Secretary acting as a spokesman retained by the chairman of the Committee. The Secretariat shall act as a line unit.
Article 4. The Committee members representing teachers shall be retained by the chairman of the Committee from the teachers specializing in gender / women’s studies, sociology, law, psychology, medical treatment and other expertise with gender equality consciousness. Members representing staff and faculty shall be elected by the staff and janitors. Representatives of students shall include all levels/grades of students recommended or elected by the student union.

Article 5. All of the Committee members shall take the position without remuneration. The term of office of a member, except ex-officio members, shall be one year, but he/she may be eligible for re-election limited to twice. Reappointment of members for the next term of office representing teachers, staff, faculty and students shall be completed before the first University Affairs Meeting for the ensuing academic year. Members of the previous term of office shall continue to perform their duties before the completion of the reappointment.

Article 6. Where necessary and appropriate, chairman of the Committee may enlist the services of relevant external experts to work as consultants.
Article 7. The Committee shall hold at least one meeting every semester, and an interim meeting may be held if necessary.
Article 8. The School shall designate budgeting in accordance with all the projects planned by the Committee, and shall appoint staffer ad hoc to handle related matters.

Article 9. The Committee shall perform the following tasks:
1. Integrate related resources in various departments of the School, draft gender equity education projects, and implement and examine the results of the projects.

2. 2. Plan or implement activities related to gender equity education for students, staff, faculty and parents.
3. Research, develop and promote courses, teaching and assessments on gender equity education.
4. Draft and implement regulations on gender equity education and prevention of sexual assault, sexual harassment and sexual bullying on campus, establish mechanisms to coordinate and integrate related resources.
5. Investigate and handle cases pertinent to “Gender Equity Education Act”.

6. Plan and establish a safe and gender-fair campus.
7. Promote gender equity in family education and social education at community level.
8. Assist relevant departments in handling cases pertinent to “Act of Gender Equality in Employment” and “Sexual Harassment Prevention Act”.
9. Other matters related to gender equity at school or community level.
Article 10. Appeal procedures and approaches related to sexual assault, sexual harassment or sexual bullying shall be separately prescribed.

Article 11. The Articles herein shall be implemented after the resolution of the administrative meeting and the approval of the university affairs meeting.






